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Government ‘s Unholy Move
The Govt of India is moving in the direction to 

downsize the strength of the employees in the Govt. 
sector. In order to usher in "Achhe din" it has decided 
recently to weed out such personnel from the Job 
whose utility is over. Such method was adopted dur-
ing the dark days of National Emergency in years 
1975 and 1976. During said period thousands of em-
ployees were axed on one fine morning and thrown 
out from the service. Those wounds are still fresh in 
the mind and heart of the employees although 40 
years have elapsed since then. The present Govt. 
has started moving in the same direction to bring 
Achhe Din.

Some time back the Govt in its communication 
No. 25013/01/2013-Est A-IV, dt-11-09-2015 has is-
sued guidelines for periodical review of the perfor-
mance of employees under the Rule 56(j) or Rule 
48(I)(b) of CCS (Pension) before six months of at-
taining 50/55 years of age. Some of the main/guide-
lines for review are as below.
* Chop off the dead woods.
* Adverse entries in CRS be taken note of to 

retire.
* Uncommunicated entries in CRS should also 

be taken into consideration to retire.
There is genuine apprehension that soon the 

review exercise, headed by Head of Department/or-
ganization, will be started to the effect if the employ-
ees attaining age of 50/55 years are fit and useful for 
retention in service. This will be on the basis of CR 
entries including uncommunicated adverse entries 
and performance. 

It is strange that even uncommunicated entries 
will be taken into account forgeting that the con-
cerned employees have not been afforded the op-
portunity to appeal against such adverse entries. 

Earlier such uncommunicated entries against em-
ployees were considered rubbish and now same will 
be used to assess the performance of the employ-
ees. What a strange? The govt's present about 
turn is with malafide intention.

There is every likelyhood that sizeable number 
of employees will be axed to face miseries on the 
plea that  their utility is over. Once it is implemented 
in the Govt sector the PSUs may not lag behind and 
will follow suit and start the dangerous exercise.

The BSNL management has already armed it-
self in  provision 55(II) (b) of CDA Rule, 2006 to re-
tire any official at the age of 55 years and no appeal 
lies against the decision of competent authority. The 
rule has conferred absolute power to management 
to retire the employees with three months notice at 
any time. In other words the DEs and Dy GMS in the 
field will have power to retire RMS/ TMS, TTAs and 
Sr. TOAs as per their whims and fancies. The non-
executive employees will be thus victims as officials 
in the field will settle scores with them.

The union has been raising strong voice against 
Rule 55 (II) (b) right from very beginning. The rules 
donot contain provision of even formation of review 
committee akin to Govt Sector to assess the utility 
on the basis of CRS and performance. Conferring 
absolute power to management to retire on 55 years 
of age is not only unjustified, unethical but against all 
canons of justice and fair play. Right to defend can-
not be denied we have to exert pressure to ensure 
that the draconian provision is withdrawn well in time 
before it is inflicted against the employees in BSNL.

Let us stand up to guard the employees with  
courage and wisdom. The BSNL must withdraw 
"Kala Kanoon" Rule 55 (II) (B) to maintain harmony 
and peace in the PSU.

EDITORIAL
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Brief of National Council Meeting
The 33rd meeting of National Council took place 

on 16th October under the Chairmanship of Smt. 
Sujata Tapan Ray, Director (HR) of BSNL Board.

Initially Shri Shamim Akhtar, Sr. GM(SR) wel-
comed the members of official and staff side and 
appealed for smooth business of the meeting.

Smt. Ray, Director (HR) in her introductory re-
marks appreciated the sensitivity of the floor and 
said we are trying to come upto the expectations. 
She expected from the staff side priorities of the 
issues that require urgent attention. Presently the 
financial position of PSU is empty. But maintained 
that the employees cannot be made unhappy due 
to this. She felt the committees formed should work 
on time frame basis and it will be monitored at her 
level. She appealed to work with cooperation and 
harmony. and assured problems of employees will 
not be ignored.

After chairman’s speech Com. Islam Ahmad, 
Leader, staff side said cooperation means it should 
be on reciprocal basis and not one way traffic. The 
employees are ready to cooperate for growth of 
BSNL but materials (Cables, Drop wires etc) are not 
available in the field. There is demand for landline 
connections after introduction of “Free Night Calls 
Facility” but connections are not being provided 
due to non-availability of materials. The growth and 
expansion of Wi – Max services are held up due to 
non-supply of CP. The PLI be paid to employees 
and amount be negotiated with the staff side. 
The payment of HRA on 78.2% IDA pay fixation 
benefit be considered as employees are loos-
ing genuine financial benefit. Problems of ERP 
be resolved. The committee for review of Medical 
Policy has not been formed despite decision in the 
last council meeting. There should be respectabil-
ity of the decisions of National Council. The ser-
vice conditions of non-executive staff should not be 
changed without consulting the recognized unions. 
There should not be discrimination between execu-
tives and non-executive in the ensuing restructuring 
of official language Cadres. He drew the attention 
of Director (HR) how similarly placed non-execu-
tive staff have been discriminated in grant of one 
increment akin to TTAs. This be rectified. He vehe-
mently demanded evolving of Pension Rule for 
Directly recruited employees. The proposed JAO 
Rectt Rule with five years service eligibility for de-
partmental candidates be got delinked with the HR 

plan like JTO \ for clearance by Board. The recog-
nized union should be allotted accommodation as 
per its status. Rejected cases of CGA but involving 
severe hardships be reviewed. The officiating JTOs 
be exempted from basic phase I training. The man-
agement has not consulted staff side in formation 
of Tower Company and now management wants 
cooperation. It is not fair Com. Islam also drew her 
attention regarding difficulties in grant of GPF ad-
vances to the officials.

Secy. Staff Side, Com.Abhimanyu while en-
dorsing the news of cader staff side demanded  one 
month pay for payment of PLI and examination for 
promotion of draught-man as JTO (civil) etc. There-
fore, discussion on items were taken up.
(i) CGA:-
 The staff side demanded the bn points be re-

viewed in consultation with the unions. The 
cases of sons and daughters should not be re-
jected. The CGA cases involving deaths due to 
accidents and electrocution should not be re-
jected.

(ii) One increment to staff appointed between 
01-01-2007 and 07-05-2010

 Matter is being referred to same committee for 
re-examination.

(iii) No outsourcing without consulting the un-
ions:-

 Official side said outsourcing is for better ser-
vice and revenue. The staff side demanded 
their suggestions be considered.

(iv) Payment of arrears due 78.2% IDA merger:-
 DOT is again been reminded for according ap-

proval for provision of payment of arrears.
(v) Payment of Gratuity to casual labourers as 

per act:-
 Matter in Board.
(vi) Night Free Calls on rent free connections 

(retirees):- 
 In principle it is accepted.
(vii) Recruitment Rules for TTA
 Difficulties and problems be submitted within 

two weeks due to conversion of TTA into circle 
cadre.

(viii) Consolidation of SSAs into Business Ar-
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eas etc:-
 Staff rendered surplus will be deployed in the 

same SSAs.
(ix) Making calls from Rs 200/- Sim free on MDF/

Test Room landline numbers :-
 Matter is under consideration.
(x) Calendar for Deptl examinations:-
 Calendar supplied.
(xi) Revision in rates of uniform etc:-
 A committee will be formed for this.
(xii) Grant of HQR allowance on uniform basis:-
 The officers coming from the field get HQR al-

lowance and not the CSS staff.
 Staff side sought time to come again with the 

facts.
(xiii) Recoveries due to mistaken payments:-
 DOP guidelines will be followed. Specific cases 

be handed over to corporate office.
(xiv) Non-payment encashment of leave at the 

time of retirement:-
 Circles have not reported such cases.
(xv) Lifting of Ban in respect of Rule 8 transfers 

in r/o Sr. TOA(G), TTA and TM Cadres.
  There is no ban.
(xvi) Revision of allowances:- 
 Not possible at present. OTA revision demand 

will be considered.
(xvii) Implementation assurance given in stand-

ing committee of NC for NEPP.
 The committee will meet on 19-10-2015 and re-

port within three months.
(xvii) Change of Designation:-
 Agreement will be sent again to the Management 

Committee. The proposals for left out cadres be 
submitted by Unions for change of designation.

Dharna by Unions at BSNL HQR 
On 19.10.2015 at BSNL HQR a Grand Dharna was organised in which staff of corporate office, 

NTR, NTP Haryana and Western UP participated Comrades Islam, Rajamouli participated on behalf 
of HQR. Com. Islam in his address narrated the background of demand and appealed to manage-

ment for adhoc payment of PLI
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CGMT (MH) Circle

Srikakulam SSA(A.P.) Yavatmal (M.H.)

Wardha (M.P)

Vijayawada SSA (A.P.)

Demonstrations View of 6th October Demanding PLI



TELECOM 5 NOVEMBER, 2015

News and Views
Meeting with Secretary, DOT

The Forum leaders Consisting of  chairman 
(GS, NFTE), Convenor (GS, BSNLEU), General 
Secretaries of AIBSNLEA and SNEA met Secy., 
DOT on 6th October and discussed the following 
issues:

(1) Pensionary benefits of 78.2% IDA fixation 
benefit to retirees who had retired prior to 10.6.2013

Secy told that the finance wing of DOT has 
completed their exercise and now pension wing will 
attend the job. He will ensure expediticious action.

(2) Formulation of Tower Company: He told that 
the formation of Tower company is in the interest of 
BSNL as it will reduce the financial burden of the 
company.

Meeting with CMD, BSNL
President and GS met the CMD, BSNL on 7th 

October and discussed the following issues.

Formation of Tower Company in 
BSNL

CMD, BSNL informed that Director (CM) and 
GM (Infra) of BSNL have been included in the Inter 
Ministerial group for working out the financial and 
organisational structures of the proposed Tower 
Company for Consideration of the Cabinet.

The NFTE (BSNL) has earlier demanded the 
representation of BSNL in the Inter Ministerial 
Group vide No TF 18/9 dt 4.9.2015, addressed to 
Hon'ble Minister of Communication. 

Paucity of Materials
CMD admitted the shortage and assured for re-

medial measure

PLI
The Union pressed for payment of PLI. The 

CMD told issue will get his attention.

Training for Modern Technologies
TTAs, TMS will be  imparted training locally to 

handle modern technologies, NFTE has demanded 
training at RTT Centers.

Meeting on PLI 
Meeting was scheduled with Director on 19th 

October but couldn't take place due reason not 

known. NFTE was ready for dialogue for adhoc 
payment.

Increase in Revenue
There is increase in Revenue earning to the 

tune of more than Rs 800 crores

Conversion of TTA into circle Cadre
TTA has been converted from SSA into Circle 

Cadre. The Difficulties being faced due to this be 
reported to union HQR by circle and district unions.

Charge of Director (F) in BSNL:-
Smt. S.T. Ray, Director (HR) will hold the addi-

tional charge of director (F) till further orders.

Bonus Ceiling increased to Rs 
7,000:-

The cabinet has doubled monthly calculation 
ceiling to Rs 7,000/- per month.

Absorption, LICE and D/R for JTO 
cadre:-

Corporates office is moving fast in the process 
of absorbtion, LICE and D/R in respect of JTO cad-
re.

Vacancies are being calculated.

District conference and Seminar at 
Gurgaon on 09.10.2015

Gurgaon SSA conducted District conference 

TELECOM
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on 09-10-2015. On the occasion a seminar was or-
ganized at commercial building of BSNL under the 
presidentship of Com. Kapoor Singh Sr. TOA. The 
subject of seminar was “Steps to be taken for re-
vival of BSNL” was placed by Com. Kapoor Singh 
in the house. More than 200 employees including 
ladies attended the seminar. The gathering was 
addressed by Com. S.P. Malhan CHQ Vice Presi-
dent, Com. Goel C.S. Haryana, Com. Chandesh-
war Singh, General Secretary and several circle 
& District level leaders of the SSA addressed the 

Com. H.K. Goel (Circle Secy.) addressing

Com. Chandeshwar Singh (G.S) and Com. S.P. Malhan (VP) addressing

seminar. Shri Uma Shankar Pandey Sr. GM Tel-
ecom and SSA head of Gurgaon, Shri Rakesh 
Srivastav and other officers also attended and ad-
dressed the seminar. Com. C. Singh G.S. exhort-
ed the workers to come forward and work hard to 
bring BSNL in its previous glorious position. In the 
end the conference elected Com. Kapoor Singh, 
Com. Jaishankar Yadav and Com. Naresh Kumar, 
TTA as President, District Secy, Treasurer respec-
tively. The meeting ended with Vote of Thanks by 
Com. Kapoor Singh. 

LETTERS FROM BSNL MANAGERMENT
Timely settlement of Pension Cases

No.40-06/2015-Pen(B), Dated 7th Oct, 2015 from 
Sujata Ray Director (H.R) BSNL Board

As you are aware, this office has issued circu-
lars / instructions to all the circles from time to time 
for prompt settlement of pensionary benefits to re-
tired/retiring employees. In this regard, your kind 
attention is invited to circular issued on 2.3.2015 
by which CGMs of all the circles were requested 
to nominate an officer of the rank of Deputy Gen-
eral Manager, by name, who will be overseeing the 
timely submission of pension cases to CCA. The 
said Dy. GM level officer will also hold monthly 
meetings with the concerned CCA to sort out all the 
problems being confronted in timely settlement of 

pension cases, including outstanding ones. How-
ever, surprisingly, no intimation with regard to the 
action taken in this regard has so far been received 
from your office which does not speak well of the 
manner in which pension cases are being attended 
to. Accordingly, there is an urgent need to review 
the issues afresh and fix responsibility wherever 
such nomination of nodal officer has not been done 
and appropriate necessary measures are not be-
ing taken to settle pension cases in a time bound 
manner 

2. Accordingly, as an immediate measure, you 
may nominate a Nodal/Coordinating Officer as re-
quested earlier in para 2( vi) of this office letter of 
even no. dated 02.03.2015 and accomplish this 
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task without any further delay. The strict compli-
ance of instructions under reference issued by this 
office by all the SSAs of your circle may kindly be 
ensured so that unsettled cases of pension receive 
due priority. 

3. Further, I would like to intimate you that, DOT 
has recently brought to the notice of CMD that as 
per reports received from various CCA offices for 
the month of May 2015 out of the 1533 cases re-
ceived by them, only 1139 cases complete. In all 
respect were received from BSNL. The reports 
received from CCA offices of Bihar, Maharastra, 
Orissa, Rajasthan, West Bengal, UP (W) and Delhi 
indicate that cases received from them are partial 
and incomplete which are to be sent back to cirles 
for rectification by the concerned CCA offices. DoT 
has accordingly expressed deep anguish over this, 
apointing out all these Pension cases should have 
been received at CCA Offices in complete form, six 
months prior to the date of retirement of the con-
cerned officials, as per the standing instructions, on 
the subject. 

4. In view of above, you may please acord 
personal attention to this long pending issue and 
nominate a Nodal/Coordination Officer as request-
ed earlier in this letter of even no. dated 2.03.2015 
and report compliance by furnishing nominated 
officer's name and detail along with tel. No., fax 
01123766034 (email:dmpensionbsnl@gmail.com) 
and also further ensure that pension cases are at-
tended to by your circle in mission mode giving no 
room for any further compliant.

Revision of scales of pay w.e.f. 
01.01.2007 - Payment of IDA at revised 

rates-regarding.
DPE No. W-02/0002/2014-DPE (WC) -GL-XVII/15, 
Dated 8th October, 2015 to all concerned and 
endorsed vide BSNL HQR No. 14-1/2012-PAT 

(BSNL) dt 14.10.2015
In modification of this Department's O.M. of 

even No. dated 09.10.2014, the rate of DA payable 
to the executives and non-unionized supervisors of 
CPSEs (2007 pay revision) is as follows:

(a) Date from which payable: 01.10.2015
(b) Average AICPI (2001=100) for the quarter 

Sept' 2015 -Nov' 2015
Juner, 2015  261
July, 2015   263

August, 2015  264
Average of the quarter 262.66
(c) Link Point: 126.33 (as on 01.01.2007)
(d) Increase over link point: 136.33 (262.66 

minus 126.33)
(e) Revised DA Rate w.e.f. 01.10.2015: 

107.9% [(136.33 -126.33) x 100]
2. The above rate of DA i.e. 107.9% would be 

applicable in the case of lDA employees who have 
been allowed revised pay scales (2007) as per DPE 
O.M. dated 26.11.2008, 09.02.2009 & 02.04.2009.

3. All administrative Ministries/ Departments of 
the Government of India are requested to bring the 
foregoing to the notice of the CPSEs under their 
administrative control for necessary action at their 
end. 

Grant of Special Casual Leave to 
Members of National Executive 

Committee of NFTE-BSNL for attending 
National Executive Meeting of NFTE-

BSNL from 1st November to 3rd 
November at Aurangabad in Maharastra- 

reg.
BSNL/39-2/SR/2015, Dated 07.10.2015, to All 

Chief General Managers,Bharat Sanchar Nigam 
Limited, Sr. GM (Personnel), BSNL C.O.

Ref: G.S NFTE-BSNL letter No. TF-4/1 dated 
23.09.201 5.

Approval of the competent authority is hereby 
conveyed for grant of Special Casual Leave, on 
request, to delegates and memebers of National 
Executive Committee of NFTE-BSNL for attending 
their meeting of National Executive from 1st 
November to 3 November, at Aurangabad in 
Maharashtra.

2. The above approval is subject to the 
condition that the amount of Special Casual leave 
to an employee shall not exceed 20 days in a year.

Training of field staff– Regarding.
No. 3-1/2012-Trg Dated 13th October 2015, to, All 

Heads of Circles/Districts, 
This office is in receipt of representation from 

staff associations regarding imparting of new tech-
nology training to the field staff, i.e. RMs, TMs and 
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TTAs.
In this regard, please refer this officer lr. no. 

22-1/2013-Trg, dated 28th Oct 2013 (available on 
intranet) regarding improvement in skill sets - local 
training at SSA level.

Further, circle wise training targets (No. of ex-
ecutives & non-executives to be trained) under 
GPMS score card 15-16 was communicated by this 
office vide letter no. 21-1/2015-Trg, dated 3rd June 
2015 (available on intranet). As per CTMS report, 
some 6,697 non-executives have been trained till 
15th Sep 2015 against annual target of 22,300 for 
FY 2015-16, from which it may be noted that the 
achievement with regard to non-executives is lag-
ging behind.

Keeping in view of above, it is requested that 
a special focus may kindly be given on the train-
ings to full-fill the needs in the field while meeting 
the training targets in consultation with concerned 
training centers.

Adujstment of Licenses Fee and 
Specturm Charges to be paid on 15th 
October 2015 against BWA Specturm 

Charges refund receivable- reg
No/500-87/2013-14/CA-V/BWA/Refund, Dated 

1/10/2015 to the secretary, Ministry of Communi-
cations & IT, Department of Telecommunications

DOT vide OM No.1O-20/2012-SU.I(Vol.lI) dat-
ed 15.01.2014 has communicated the approval of 
the Cabinet for refund of License Fee, and Spec-
trum usage charges to BSNL on surrender of BWA 
' Spectrum. As per cabinet 'decision, the 'amount 
realized from BSNL on account of the License fee 

and Spectrum usage charges for the remaining two 
quarters of the financial year 2013-14 and the sub-
sequent financial years thereafter shall simultane-
ously be refunded to company till adjustment of the 
refund of BWA Spectrum Charges.

Due to severe financial crunch, BSNL was con-
strained to adjust the License fee and Spetrum 
Charges payment from the first quarter of F.Y.2014-
15 against the BWA Spectrum Charges refund. The 
financial position of BSNL is still unchanged. The 
process of paymellt of License Fee dues and there-
after, refund of the same is time consuming process 
and BSNL has to loose the interest on amount to 
be refunded to BSNL. The financial position also 
restrains BSNL from making the payment.

In view of the above, it is requested that BSNL 
should be exempted from cash payment of License 
Fee. and Spectrum Charges till full adjustment of-
refund of BWA Spectrum Charges and BSNL will 
adjust approx 550 crores against quarterly dues of 
License Fee and Spectrum Charges. The balance 
amount Le. Rs.286.24 Crores. in respect of License 
Fee and Spectrum Charges for 3rd & 4th quarter of 
F.Y. 2013-14 and 1st quarter of F.Y. 2014-15 paid 
by BSNL may also be reimbursed.

GI policy for BSNL employees who 
joined BSNL after 31-7-2014

BSNL No.8-01/2002-Restg(Pt), Dated 1.10.2015 
to all heads of telecom Circles/Metro Districts, 

GM (CA) BSNL Corporate Office
As you are aware that BSNL is having GSLI 

scheme of M/s Life Insurance Corporation of india 
(LIC) for its employees on an India basis, but due 
to regulatroy issue the same could not be extended 

SI No. of new Name of Policy Category Monthly The Number Confirmation Remarks
No. enrollments Employee Number     of premium sum of death that premium , if any  
 after   employee paid by assured cases out is being 
 31-7-2015     the  out deposited 
     employee  these  in the
       new  respective
       members master
        policy 
        by BSNL
        in respect 
        of new 
        members
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by M/s LIC to the employees of BSNL who joined 
on or after 1-8-2014 and instead LIC offered new 
GI policy.

2. Further information may be provided by all 
circles in the following format as the same is re-
quired by M/s LIC of India for new employees who 
joined BSNL on or after 1.8.2014.

As early confirmation is requested so that letter 
for its implementation could be released. The infor-
mation may be sent latest by 8.10.2015 by FAX and 
on mail ID restg@bsnl.co.in

This may kindly by given 'Top Priority'

Instructions to be followed in case of 
death of the charged official

No.5-6/2015-WS&I, Dated 7.10.2015 to All Heads 
of telecom Circles/ Metro Districts / Functional 

Units of BSNL
Reference is invited to the guidelines con-

tained in DoPT OM No 11012/7/99-Estt.(A) dated 
20.10.1999 [GID-4 under Rule 15 of CCS/CCA) 
Rules] that the disciplinary proceedings should 
be closed immediately on the death of the alleged 
Govt. Servant.

2. Further Rule 59 of BSNL CDA Rules 2006 
provides that the relevant G.O.I. Decisions under 
CCS (Conduct) Rules 1964 and CCS (CCA) Rules, 
1965 shall be referred to, so long as these are not 
in contradiction with BSNL CDA Rules 2006 as 
amended time to time. 

3. Despite the clear instructions on the issue, 
the desired action as per the OM is not taken by the 
disciplinary authorities. The matter was examined 
on the advice of CVC/CVO, BSNL and in consulta-
tion with legal cell of BSNL.

4. To avoid the delay in such matters, it is reit-
erated that the disciplinary proceedings should be 
closed immediately on the death of the charged 
employee.

Forwarding of Recruitment Rules of 
Junior Telecom Officer (Telecom)-2014
No.5-32/2013-Estt.IV Dated 14th October 2015 to 

All Heads of Telecom Circles of BSNL
In pursuance of the approval of the Board of 

Directors of BSNL, the undersigned is directed to 
forward herewith a set of Recruitment Rules of 

Junior Telecom Officer (Telecom)-2014 issued on 
14.10.1015 for information and further necessary 
action. These recruitment rules shall come in to 
force with immediate effect. 

1. Short Title and commencement: 
(i)  With the approval of BSNL Board and in su-

persession of the Recruitment Rules of junior 
Telecom Officer (Telecom)-2001, the following 
rules regulating the method of recruitment to 
the post of Junior Telecom Officer (Telecom) in 
BSNL are hereby made, namely 

(ii) These rules may be called the Junior Telecom 
Officer (Telecom) Recruitment Rules 2014. 

(iii) These rules shall come into force from the date 
of its publication and shall be applicable to all 
limited Internal Competitive Examinations/Direct 
Recruitment Examination to be notified in future 
after publication of these Recruitment Rules by 
the Company. 
2. Definition: ln these Rules unless the context 

otherwise required. 
(i) Company: Means Bharat Sanchar Nigam Lim-

ited (A Government of India Enterprise) having 
its Registered Office at Bharat Sanchar Bhawan, 
Janpath, New Delhi.

(ii) Board: Means the Board of Directors of the 
Company and lncludes in relation to the exercise 
of powers, any Committee of the Board/Man-
agement or any other Officer of the Company 
to whom the Board delegates any of its power. 
3. Application: These Rules shall apply to the 

posts as specified in Column (1) of the Schedule 
annexed to these Rules.

4. Number of posts Classification and scale 
of pay : The number of the said post, its classifi-
cation and the scale of pay attached there to shall 
be as specified in Column 2 to 4 of the Schedule 
annexed. 

5. Method of Recruitment age limit qualifi-
cations etc. : The method of recruitment, age limit, 
qualification and other matters relating to the said 
posts be specified in Column 5 to 12 of the Sched-
ule annexed. 

6. Disqualification: No Person 
(a) who has entered into or contracted a marriage 

with a person having a spouse living, Or 
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b)  who having a spouse living, has entered into or 
contracted marriage with any person, shall be 
eligible for appointment to the said post, 
Provided that the Appointing Authority may, If 

satisfied that such marriage is permissible under 
the personal law applicable to such person and the 
other party to the marriage and that there are other 
grounds for so doing, exempt any person from the 
operation of this rule.

7. Bond & Pre-appointment Training:- All 
candidates recruited again the vacancies for Direct 
Recruitment shall execute a Bond in the format as 
specified by the Company to serve in BSNL for a 
period of five years from the date (If their appoint-
ment as Junior Telecom Officer for a period as 
specified by BSNL for the post from time to time. 

The selected candidates against both the Di-
rect Recruitment (quota of vacancies and Internal 
promotion quota of vacancies shall have to suc-
cessfully undergo training as per the training plan 
for such period as may be specified from time to 
time by the BSNL. If the Officials do not qualify the 
pre-appointment training Examination first attempt, 
he/she will be given one more Chance to qualify 
pre- appointment training examination failing which 
he/she will not be appointed as JTO(T) and he/she 
has to appear a fresh in the subsequent LICE/Di-
rect Recruitment Examination. During the period of 
training, the Direct Recruit JTOs (T) will be entitled 
to Stipend (Training allowance) as decided by the 
BSNL from time to time. 

8. Power to relax: Where the BSNL Board is of 
the opinion that it is necessary or expedient so to 
do, it may, by order and for reasons to be recorded 
in writing relax any of the provision of these rules 
with respect to any class or category of persons. 

9. Saving:- Nothing in these rules shall affect 
reservations, relaxation of age limit and other con-
cession required to be provided for the Scheduled 
Castes, Scheduled Tribes, Other Backward Class-
es, Ex-Serviceman and other special category of 
persons in accordance with the orders issued by 
the Central Government from time to time in this 
regard.

10. Initial constitution:  All officials who had 
been appointed as JTO (T) on regular basis prior to 
the date of commencement of these Rules shall be 

deemed to have been appointed under these Rules 
on regular basis with effect from the date of their 
appointment to the posts. 

11. Liability to serve anywhere in India:- In 
case of emergencies/exigencies, the persons thus 
appointed/holding the post of JTO(T) shall be liable 
for posting anywhere in India as per the require-
ment of BSNL or as the need be, in the interest of 
service. 

12. Interpretation:- Where any doubt arises as 
to the interpretation of any of the provisions of any 
of these rules, or the regulations made there under, 
the matter shall be referred to BSNL Board whose 
decision shall be final. 

Schedule
JTO (Telecom) Recruitment Rule- 

2014 
Notes:

1. JTO will be a Circle cadre and the unit of 
recruitment will be the respective Recruiting Circle. 

2. Appointing Authority of JTO (Telecom) will be 
the CGM of the respective Recruiting Circle. The 
proceeding of the Corporation Promotion commit-
tee (CPC) will be approved by respective CGM. 

3. The direct Recruitment to the post of ITO(T) 
may be done either through Open Competitive 
Examination or through Graduate Aptitude Test in 
Engineering (GATE) Score in the disciplines men-
tioned under column ’7‘ of Schedule of Recruitment 
Rules of JTO(T) or through any other method as 
approved by Management Committee of BSNL 
Board from time to time. 

4. The candidates possessing higher quali-
fications viz. M.Tech in the prescribed disciplines 
as provided in column ‘7’ of the schedule for direct  
recruitment (DR) shall also eligible to appear in the 
direct recruitment (DR) examination. 

5. The officials who had been appointed on 
regular basis under of old JTO(T) recruitment rules 
shall be en-block senior to those appointed/regular-
ized through new recruitment rules on regular basis 

6. The seniority on appointment of candidates 
in the cadre of JTO (T) shall be determined on the 
basis of marks obtained by them in lTO (Telecom) 
Phase I training. Screening test qualified officiating 
JTOs on regularization have to undergo Phase I 
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directly recruited candidates in subsequent years 
will not have any claims for allotment of vacancy 
year against the vacancy years in which BSNL do 
not resort to direct recruitment of JTOs. 

10. Inter-se-seniority of the officials promoted 
through LICE and the candidates directly recruited 
from open market for the same vacancy year 
(allotted as above) shall be fixed in the ratio of 1:1 
(Promotee followed by direct recruitee) irrespective 
of year of appointment/year of joining. 

11. In case of LICE if two officials secure the 
same marks in JTO Phase I training, the seniority 
among them will be decided on the basis or 
combined residency period in the pay scale of 
Rs13600-25420 or above in BSNL.  

lf in addition to marks and combined residency 
period in the pay scale of Rs.13600-25420 or above 
also happens to be the same, the seniority will be 
decided on the basis of date of birth. Older will be 
senior to younger one. 

In case of direct recruitment if two officials 
secure same marks in JTO Phase I training, the 
seniority among them will be decided on the basis 
of date of birth; older will be senior to younger one. 

12. Non-Executives (Industrial and Non-
Industrial) of Telecom Factories on their selection as 
JTO (T) after qualifying LICE shall have to give an 
undertaking to the effect that they will be henceforth 
be governed by prevailing Conduct, Discipline & 
Appeal (CDA) Rules of BSNL and not by Certified 
Standing Order (CSO) as in vogue in Telecom 
Factory. Violation of the same shall tantamount to 
cancellation of their candidature as JTO (Telecom) 

13. The vacancies falling vacant under 
Absorption” quota, mentioned in column’ 11’ due to 
retirement/resignation/VR/death/promotion etc will 
automatically stand diverted to internal promotional 
LICE quota as indicated in Column’ 11’. 

14. The candidates possessing degree/diploma 
in Mechanical Engg. Shall be permitted to appear 
in three successive LICE . 

15. The employees belonging to streams other 
than Telecom stream (viz. Telecom Factory, Civil, 
electrical etc.) shall be eligible to appear in LICE 
in the Territorial Circle where they are presently 
working.

Calling of options from qualified and 
trained Group D officials,waiting for 

their absorption/promotion as Telecom 
Mechanics for want of vacancies-

regarding
No. 250-6912001 -Pers-111, Dated: 23.10.201 5 
Heads of the Telecom Circles, Bharat Sanchar 

Nigarn Limited.
Instances have been reported from various 

Union representatives requesting for promotion 
of left out qualified and trained Group D officials 
of the lst/2nd Screenin test waiting for their 
absorption/promotion to the post of Telecom 
Mechanics who could not be promoted on account 
of non-availability of vacancies in the resepctives 
SSAs/Circles, where these officials are working. 
Previously, direction have been given by BSNL 
CO from time to time to call for options from Such 
qualified and trained Group D officials to opt for 
other SSA/Circles under Rule-37 of P&T Manual 
Vol-IVIRule-7 of BSNL Employees Transfer Policy 
in order to accommodate and promote such left out 
officials to the post of Telecom Mechanics. The last 
such option was called in the year 2009. Further, it 
is seen that during the last 5 year vacancies would 
have arisen owing to promotion, retirement, death 
etc. in evry SSA/Circle.

In view of the foregoing approval of the 
Competent Authority is hereby conveyed for the 
following:

(i) The left out and trained Group D officials 
may be promoted to the Post of Telecom Mechanic 
against the vacancies which have arisen on 
account n of TMs to the post of TTA through LICE, 
Retirement, Death etc.

(ii) Subsequently, in case, there are still left out 
officials who could not be promoted owing to bon-
availability of vacancy, options may be called for 
such officials to opt for other SSAs/Circles under 
Rule-7 of BSNL Employees Transfer Policy, where 
vacancies exist. The last date for calling of option 
shall be 15.12.2015. Heads of the Circles shall 
ensure that such are forwarded to BSNL CO latest 
by 31.12.2015 positively. 

(iii) After completion of exercise referred to at 
(i) above, all Circles should reassess the number 
of oficials who could got promoted or number of 
posts lying vacant for want of qualified and trained 
officials, as the case may be, and he details there 
of to this office.

Necessary action may be taken and compliance 
reported to this office.
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LETTERS TO BSNL MANAGEMENT
Settlement of outdoor treatment claims 

etc - reg.
TF-32/6, Dated 23-9-2015 to GM (Adm) BSNL, 

New Delhi
Please refer to clarifications contained in paras 

(a) and (b) of communication No.- BSNL/Admn-
1115-8114, dt-16-09-2015 regarding settlement of 
medical claims of employees.

It is stated that the employees submit their out-
door claims in time but these are not settled due to 
laxity in the units. There are also occasions as well 
as instances when such claims are not settled due 
to non-availability of fund. You will agree the staff 
should not be made to suffer due to above factors. 

We have mentioned in the discussions includ-
ing in National Council that indoor claims are also 
not being settled in the field due to one or other rea-
sons. You have agreed to issue orders to all CGMs 
in this regard. Till date instructions have not been 
'issued.

Kindly get the issues sorted out and prevent 
sufferings of the employees.

Release of fund for grant of GPF 
advances.

TF-32/6, Dated 23.9.2015, to Shri Y.N. Singh, GM 
(Banking), BSNL, New Delhi.

We are in receipt of representations form the 
employees that GPF advances are not being sanc-
tioned in Rajasthan, Madhya Pradesh circles due 
to non-receipt of fund from BSNL HQR.

Kindly, therefore, take appropriate action for 
release of requisite fund to obviate the employees 
from sufferings and hardships.

Constitution of committee to review 
Medical Policy

TF-32/2 Dated 23.9.2015 to Director (HR) (Chair-
man, NC) BSNL, New Delhi

We are in receipt of communication No.-BSNLI-
Admn-1115-15, dt-09-09-2015 on the subject. The 
contents are not only surprising but shocking also.

In the National Council meeting we demanded 
for the constitution of a committee for review of med-
ical policy. The corporate office asked the names 
conditioning that they should belong to Delhi obvi-

ously to avoid expenses on TA/DA. The condition 
was not acceptable to the union and accordingly 
we requested to review the impugned condition.

It is surprisingly how a demand placed in NC 
can be linked with the executives.

We are shocked to note the treatment be-
ing meted out to an issue which is pending in the 
National Council. We have no objection if execu-
tive associations are separately consulted but the 
agreement arrived at for formation of a committee 
of NC members for review of medical policy cannot 
be diluted in this way.

Kindly, therefore, get the Matter reviewed.

JAO R/R-reg
TF-I 4/2(c) Dated 10.10.2015 to CMD, BSNL, New 

Delhi.
It is stated that long ago the revised R/R with 

5 years service condition after clearance by the 
Management Committee was sent to Board for ap-
proval. The R/RS of JTO and JAO both were earlier 
linked with the HR plan of BSNL. While R/R of JTO 
is approved by de linking, but JAO R/R case is still 
pending due to which departmental examination is 
not taking place for last two years.

We request you to please to take appropriate 
action so that JAO R/R is also approved by Board 
by delinking the same with the HR plan.

Stagnation of employees on 
upgradation in NEPP- reg.

TF-26/6 Dated 10.10.2015 to Director (HR), BSNL, 
New Delhi

Please recall the discussions of last National 
Council meeting on the subject noted above. 

It is stated that the employees in NE-1, NE-2 
and NE-3 pay scales availing stagnation increment 
get again stagnated on upgradation to next grade 
under NEPP scheme and their pay is fixed at the 
maximum of the next scale which is less than maxi-
mum of old scale plus stagnation increment. The 
employees evidently loose the benefit of even stag-
nation increment which they would have allowed to 
avail in case of no promotion. You will agree it is 
most unfortunate and disgusting as officials loose 
promotion increment as well as stagnation incre-
ment. The loss is immortal as they loose even pen-



TELECOM 15 NOVEMBER, 2015

sionary benefits also.
The union in order to alleviate the sufferings of 

staff suggested in the meeting that the orders of 
Department of expenditure may be useful in pro-
tecting the financial loss of employees upto some 
extent.

The item(7) of DOE No. - 7(43) -E lll(l)/70, dt-
15-02-71 in above respect is reproduced below for 
perusal.

Apart from above point (4) of DOE No.-7(22)-
EIII/76, dt-22-10-1983 may also be referred to in 
this regard.

We will be extremely obliged in case these are 
considered in real perspective and upgraded NEPP 
officials are protected from wage loss in the said 
analogies.

(A) Whether the personal pay can be taken as  (B) The Personal pay admissible in this Departmental
part of the basic pay for the purpose of fixation O.M of 01.07.1970 should not be taken into account 
of pay in higher grade or the pay plus personal for purpose of pay fixation under the rules. However, 
pay drawn in the lower grade should only be  the pay drawn in the lower grade plus personal pay 
protected on promotion to the higher grade? can be protected while fixing pay in the higher grade  

 by grant of difference, if any , as personal pay to be  
 absorbed in future increments in the scale of the high 
 post.

 (e.g. In the case of an L.D.C drawing the maximum of
 Rs. 180/- plus Rs. 5/- as pay under the O.M of 01.07-
 70 can, on personnal promotion as U.D.C. have his 
 pay plus personal pay protected by allowing a pay of 
 Rs. 184 p.m. in the U.D.C. scale plus a personal pay 
 of Rs. 1 to be absorbed in subsequent increment.
 In case of Government servants who become eligible 
 for stagnation personal pay in the lower post while of
 ficiating on the higher post they will get the benefit of 
 protections of pay in manner indicated above, if his 
 officiating pay in the higher post happens to be less 
 than the pay plus stagnation personal pay in the lower
 post.

SSAs without Heads
TF-36/2 Dated 13.10.2015 to Shri Anupam Sriv-

astav, CMD, BSNL 
We write to you to seek your urgent attention re-

garding pathetic condition in Eastern UP circle. The 
SSAs Mirzapur, Deoria, Lakhimpur Kheri, Faizabad 
and Sultanpur are without the heads. These SSAs 
were headed by GMs and for long period posts are 
vacant. Similar situation may be in other circles 
also. This is adversely affecting the service.

Please recall on 6th instant we met and brought 
to your notice that the officers transferred for Bi-
har circle are avoiding their relieving on one or the 
other pretext for last six months. The case of west-
ern UP circle was particularly cited as an example. 
We don't understand why orders of transfers are 
issued by corporate office if same are not to be im-
plemented by the circles.

Further, some concrete action is needed to fill 
up all the posts of SSA Heads if at all we are inter-
ested for better growth of the services. 

We, therefore, implore upon you, Sir, to take ur-
gent remedial action in the matter.

Merger of Rajgarh SSA with the 
business area Gwalior - review

TF-18/8,dated 13.10.2015, to Director (HR), 
BSNL, New Delhi.

The Rajgarh SSA has been consolidated with 
the Gwalior which is morethan 300 KMs away 
where as Bhopal is only at a distance of 100 KMs. 
There is better connectivity also between Raigarh 
and Bhopal.

The MP circle office has written to corporate of-
fice for review of the matter. The communication dt-
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teemed customers. lt will be duty of each CGM to 
ensure that all the concerned officers/ officials must 
take training on CDR migration of leased circuit be-
ing conducted by ITPC Circle,

5.0 To mitigate the current situation regarding 
high incidences and longer time in restoration of 
leased circuits faults, I would request you to ensure 
following along with among other measures being 
taken by you :

(i) Any of the SSAs where |eased circuits are 
more than 50 nos., specia| teams may be formed 
atong with paraphernalia like transportation, tools 
/ testers, spares, joint boxes, joini material etc. for 
prompt restoration of leased circuits faults' 

(ii) For all such places, daily monitoring of num-
ber of faults and restoration will be made by the SSA 
in-charge himself along with his subordinate team. 

(ii) SSA head/EB in-charge should meet custom-
ers regularly to keep them informed about theim-
portance being granted to maintenance of leased 
circuits by BSNL. 

(iv) Ensure that all the leased iircuits are mi-
grated on the CDR platform conectly and the name 
/ telephone numbers of the leased circuits mainte-
nance officials are entered correcly.which will help 
in monitoring all leased circuits faults after migration 
to CDR and Enterprise Business Call Center which 
is operational at Bangalore.

24-08-2015 is enclosed for ready reference.
Kindly get the matter reviewed.

Prevent Loss of Revenue by taking 
care of leased line customes

D.O.No.9-2/2013-MPLS, Dated 21.10.2015 to all 
CGMs etc.

This is regarding preventing loss of potential 
revenue by adhering to quality of service assurance 
to leased line customers of BSNL. I have been regu-
larly keeping a watch on the performance of different 
Circles on the basis of MPLS VPN leased circuits 
faults through the BMS portal of MPLS NOC. I have 
been observing that out of approx. 600 daily pend-
ing faults of MPLS VPN Leased Circuits, about 40% 
of the faults are continuing for more than 3 days and 
about 65% of the faults are continuing for more than 
one day. This trend requires greater efforts by each 
one of you personally to reduce the down time of 
faults as almost all these faults have been found in 
local leads provided by SSAs. CNO Cell has been 
regularly taking up regarding keeping regular watch 
on reducing down time, keeping MTTR of 6 hrs. and 
achieving uptime of 97% for MPLS VPN Leased line 
services. But, none of the Circles have been able to 
achieve these parameters on long term basis.

2.0 As regards point to point leased circuits also 
whose monitoring is being done by each SSA and 
GM (EB) of the Circle concerned, there has been 
regular complaints from Enterprise Business Cus-
tomers about the poor serviceability of such leased 
circuits for which regular correspondence is being 
made by CNO Cell to improve upon the uptime of 
these circuits. However, the complaints of point to 
point leased circuits have only increased and even 
in some cases, the leased circuits are pending for 
restoration for months together and while in some 
other cases pendency is in days.

3.0 | would like to impress upon the fact that in 
addition to regular maintenance of mobile, broad-
band, land line etc. connections, maintenance of 
enterprise business leased circuits must also be 
given top priority by circle CGMs & SSA heads as 
they are very high revenue earning circuits and any 
un-serviceability compromises the SLA, BSNL is 
penalized monetarily and there is loss of potential 
revenue.

4.0 As you are aware, all the leased circuits of 
each SSA are to be migrated on CDR platform which 
is having CRM module also for ensuring top quality 
service assurance of the leased circuits of our es-

deZPkkfj;ksa dks vk/kqfud rduhd dk 
izf'k{k.k

dkWiksZjsV dk;kZy; us LFkkuh; Lrj izf'k{k.k ds vkns'k 
tkjh fd, gSa ftlls fd VsyhdkWe eSdsfuDl] VhVh,t 
vkèkqfud rduhd esa dk;Z djdsA la?k us us'kuy dkSafly esa 
ekax dh gS fd izf'k{k.k jhtuy Vªsfuax lsaVlZ esa fn, tk;aA

lkefxz;ksa dh deh
la?k us izca/ku dks nks Vwd 'kCnksa esa dgk gS fd og viuh  

ftEenkfj;ksa dk fuokZg ugha dj jgh gSA

lkefxz;ks a ds vHkko deZpkjh okbZeSDl (dusD'ku] 
VsyhQksu dusD'ku vkfn ugha ns ik jgsa gSA

cksul lhfyax esa o`f¼
Hkkjr ljdkj dh dSfcusV us cksul dh ekfld x.kuk 

lhek dks 3500@& :i, ls 7]000@& dj nh gSA

i`"B 24 dk 'ks"k-------
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vki lHkh dks fnikoyh dh gkfnZd c/kkbZ

 laikndh;
ljdkj dk vifo= izLrko

Hkkjr ljdkj deZpkfj;ksa dh la[;k esa dVkSrh dh fn'kk 
esa py iM+h gSA vius bl mís'; dh izkfIr gsrq mlus fu.kZ; 
fy;k gS fd ,sls deZpkfj;ksa dks dk;ZeqDr djds ?kj Hkstk 
tk; ftudh orZeku le; esa mi;ksfxrk ugha gSA ;g ekxZ 
o"kZ 1975 rFkk 1976 esa vkikrdkyhu le; esa viuk;k 
x;k FkkA ifj.kkeLo:i gtkjksa deZpkfj;ksa dks jkrks&jkr 
lsokfuo`fÙk djds lM+dksa ij /kdsy fn;k x;k FkkA ml le; 
dh ihM+k vkt Hkh deZPkkfj;ksa ds fny&fnekx esa gS ;|fi fd 
40 o"kZ ls vf/kd dk le; O;rhr gks pqdk gSA 'kk;n ,slh 
izfØ;k ls ßljdkj vPNs fnuß ykus dk lqanj rFkk vkd"kZd 
liuk ns[k jgh gSA vkikrdkyhu le; esa Hkh la?kksa us izcy 
fojks/k fd;k FkkA ifj.kke Lo:i deZpkfj;ksa ds fjVk;jesaV 
vkns'k okil gq, FksA

ljdkj us i= la[;k 26013@01&bZLV ,&IV 
fnukad 11-9-2015 esa fu;e ,Qvkj 56 ts rFkk 
isa'ku fu;e 48 (1) (ch) ds }kjk 50@50 o"kZ dh vk;q 
izkIr deZPkkfj;ksa dks lsok esa tkjh j[kus gsrq iquokZyksdu dk 
funsZ'k fn;k gSA iquokZyksdu }kjk fu.kZ; gksxk fd deZpkjh 
lsok esa j[kus ;ksX; gSa ;k ughaA ;g izfØ;k izR;sd N% ekg esa 
foHkkxk/;{k }kjk fd;k tk,xkA dqN eq[; fn'kk&funsZ'ku 
fuEuor gSA

¹ vdje.k; deZPkkfj;ksa dks ckgj djks

¹ nks"kiw.kZ izfof"V;ksa dks laKku esa fy;k tk;

¹ ,slh Hkh nks"kiw.kZ izfof"V;ksa dks laKku esa fy;k tk; 
tks fd deZpkjh dks vxzlkfjr ugha fd;k x;k gSA

deZPkkfj;ksa esa rdZlaxr 'kadk,a mRiUu gS fd foHkkxk/;{k  
}kjk bl fn'kk esa 'kh?kz dk;Zokgh izkjaHk gksxh rFkk deZPkkfj;ksa 
dks izfrdwy izfof"V;ksa ds vk/kkj ij lsokfuo`Ùk fd;k tk,xkA 
;g vk'p;Z dh ckr gS fd ,slh izfrdwy izfof"V;ksa dks laKku 
esa fy;k tk,xk ftuls deZpkjh dks voxr Hkh ugha fd;k x;k 
gSaA iwoZ esa bl O;FkZ le>k tkrk Fkk D;ksafd deZpkjh dks cpko 
dk volj ugha fn;k x;kA ljdkj dk ;g joS;k pkSadkusokyk 

gSA vkikrdkyhu le; esa ,slh izfof"V;ksa dks laKku esa ugha 
fy;k x;k FkkA ftUgsa deZPkkfj;ksa dks vxzlkfjr ugha gqvk 
FkkA bldh izcy vk'kk gS fd deZpkjh bl izfØ;k ls vf/kd 
la[;k esa lsokfuo`Ùk gksaxsA QyLo:i deZPkkfj;ksa dh la[;k 
esa deh gksxhA ljdkj dk dVkSrh dk iz;kl pkSadkusokyk ugha 
gS D;ksafd ljdkj dh deZpkjh fojksèkh uhfr lHkh dks ekywe 
gSA ljdkjh foHkkxksa esa lsokfuo`fr ds ek/;e ls deZPkkfj;ksa esa 
deh djus ds mijkar ljdkjh miØeksa ij xkt fxjkus dh 
izcy vk'kk gSA ch,l,u,y Hkh ljdkj dh dqfVy uhfr dk 
f'kkdj gks ldrk gSA D;ksafd fujarj izpkj gksrk gS fd miØe 
esa deZPkkfj;ksa dh la[;k vf/kd gSA

ch,l,u,y us lhMh, fu;e &2006 esa fu;e 55 
(II) (ch) esa izko/kku dj j[kk gS fd l{ke vf/kdkjh dks 
deZpkjh dh 55 o"kZ dh vk;q gksus ij fjVk;j djus dk iw.kZ 
vfèkdkj gSA dsoy rhu ekg dh uksfVl nsuk gSA nwljs 'kCnksa 
esa MhbZt] Mhth,e~l dks Øe'k% Vh,e] lhfu;j Vhvks,t 
rFkk VhVh,t dks fjVk;j djus dk iw.kZ vf/kdkj gSA QhYM 
ds vfèkdkjhx.k bl dk nqiZ;ksx djsaxs rFkk fuEu oxZ ds 
deZpkfj;ksa ls iwokZxzg ls xzflr gksdj cnyk ysaxsA blds 
fo:¼ la?k izkajHk ls vkokt mBkrk jgk gSA lhMh, fu;e 
esa lfefr xBu dk Hkh izko/kku ugha gSA deZpkjh dh pfj= 
iaftdk rFkk ijQkjesaUl dks Hkh laKku esa ugha ysuk gSA ;g 
,d dkyk dkuwu gS ftldk iztkrka=fd ns'k esa dksbZ LFkku 
ugha gksuk pkfg,A izca/ku ij ncko Mkyuk gksxk ftlls fd 
dkyk dkuwu okil gks rFkk deZPkkfj;ksa ij ykxw ugha gksaA

gesa ljdkj dh uhfr;ksa dks /;ku esa j[krs gq,  deZPkkfj;ksa 
dh lqj{kk ds fy, rS;kj jguk gksxkA izca/ku dks Li"V :i 
ls le>kuk gksxk fd ljdkj ds vifo= izLrko ykxw gksus 
ij vkS|ksfxd 'kkafr izHkkfor gksxhA

ljdkj dh NaVuh uhfr dk izcy fojks/k vko';d gSA  
Bksl dk;Zokgh le; dh iqdkj gSA lhMh, fu;e 55 (II) 
(ch) dh okilh gks ftlls ch,l,u,y deZPkkfj;ksa dks euekus 
dk;Zokgh ls lqjf{kr fd;k tk ldsA
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us'kuy dkSafly cSBd dh fooj.kh
us'kuy dkSafly cSBd 16 vDVwcj dks Jherh lqtkrk 

riu js] funs'k (dkfeZd) dh vè;{krk esa us'kuy dkSafly 

lEiUu gqbZA izkjaHk esa lhfu;j th,e (,lvkj) us lnL;ksa 

dk Lokxr djrs gq, dgk fd ppkZ lkSgknZiw.kZ okrkoj.k esa gks 

ftlls fd ldkjkRed ifj.kke dh izkfIr gksA

pS;jeSu us'kuy dkSafly] funs'kd (dkfeZd) Qksje ds 

egRo dks Lohdkj djrs gq, dgk fd deZPkkjh i{k ds vk'kk 

ds vuq:i ge lHkh iz;kljr gSaA deZPkkjh i{k izkFkfedrk ds 

eqíksa dks crk,a ftu ij 'kh?kzrk ls è;ku nsuk gSA orZeku esa 
ch,l,u,y dh foÙkh; n'kk Bhd ugha gSA ijarq deZPkkfj;ksa 
dks vizlUu ugha fd;k tk ldrk gSA lfefr;ksa dks fuf'pr 

vofèk ds vkèkkj ij dk;Z djuk gksxk rFkk bldh ekWfuVfjax 

Lo;a djsaxhA var esa mUgksaus lg;ksx dh vihy dh rFkk 

vk'oLr fd;k fd deZPkkfj;ksa dh leL;kvksa dh vuns[kh 

ugha gksuh pkfg,A

lkFkh bLyke vgen] usrk deZPkkjh i{k us nksuksa i{kksa dk 

Lokxr djrs gq, dgk fd lg;ksx nksuksa i{kksa ls gksuk pkfg, 

,rjQk ughaA deZPkkjh ch,l,u,y dh o`f¼ gsrq lg;ksx ds 
fy, rRij gSaA ijarq lkekuksa (Mªki ok;j] dsfcYl vkfn) dk 
vHkko gSA ßÝh ukbV dkWy lqfoèkkß ds QyLo:i ySaMykbal 
dh ekax vR;fèkd gSA ijarq dusD'ku nsuk lkekuksa ds vHkko 
esa laHko ugha gks jgk gSA lhih ugha miyCèk gksus ds dkj.k 
okbZ&eSDl lsok dk foLrkj&fodkl BIi gSA deZPkkfj;ksa dks 

ih,yvkbZ (cksul) dk Hkqxrku vko';d gS vU;Fkk dEiuh 

esa v'kkafr gks ldrh gSA edku HkÙks dk Hkqxrku 78-2ø 

vkbZMh, osru fuèkkZj.k ds vuqlkj fd;k tk;A deZpkfj;ksa 

dks vkfFkZd ykHk ls oafpr djuk vuqfpr gSA ,slh dk;Zokgh 

ls deZpkfj;ksa esa fujk'k gksxhA bZvkjih dh leL;kvksa dk 

lekèkku fd;k tk;A iwoZ dh us'kuy dkSafly dh cSBd ds 

fu.kZ;kuqlkj orZeku esfMdy ikWfylh ds iquokZyksdu gsrq 

lfefr dk xBu fd;k tk,A dkSafly ds fu.kZ; dk lEeku 

vko'; gSA deZpkfj;ksa dh lsok 'krs± esa ifjorZu la?k ls fcuk 

fopkj&foe'kZ ds ugha fd;k tk,aA fgUnh vfèkdkfj;ksa rFkk 

vuqokndksa dh iquxBZu izfØ;k esa HksnHkko ugha gksuk pkfg,A 

VhVh,t dks ,d baØhesaV fn;k x;k ijarq bl izdkj ds vU; 

deZpkfj;ksa] fu;fer etnwj lhfu;j Vhvks,t vkfn dks 

oafpr fd;k x;k gSA ,slk HksnHkko mfpr ugha gSA lhèks HkrhZ 

deZPkkfj;ksa ds isa'ku fu;e cukus esa vR;fèkd foyEc gks pqdk 

gSA bldks 'kh?kzrk ls fd;k tk;A ts,vks HkrhZ fu;e dks Hkh 

dkfeZd ;kstuk ls i`Fkd djds cksMZ dks vuqeksnu gsrq Hkstk 

tk;A ekU;rk izkIr la?k dks dk;kZy; gsrq mfpr ,dkseksMs'ku 

fn;k tk;A vuqdEik fu;qfDr ds vLohdkj ,sls ekeyksa dk 

iquokZyksdu lqfuf'pr gks tks fd laosnuiw.kZ gSA vkWfQfl,fVax 

tsVhvkst dks tsVhvkst dh izkjafHkd csfld izf'k{k.k ls NwV 

nh tk;A lkFkh bLyke us pS;jeSu dks Vh,el] VhVh,t dks 

LFkkuh; izf'k{k.k ds vkns'k dh ljkguk dhA ijarq vk'p;Z 

O;Dr fd;k fd mUgsa lfdZy Vªsfuax lsaVj esa D;ksa ugha Hkstk 

tk jgk gSA ftlls os vkèkqfud rduhd esa dk;Z djus gsrq 

l{ke gksa ;|fi fd vfèkdkfj;ksa dks fons'k esa izf'k{k.k gsrq 

Hkstk tkrk gSA Vkoj dEiuh cukus gsrq la?kksa ls ijke'kZ ugha 

fd;k x;k rFkk vc lg;ksx ekaxk tk jgk gSA ;g mfpr ugha 

gSA mUgksaus thih,Q@vfxze Hkqxrku dh dfBukbZ;ksa ls Hkh 

pS;jeSu dk è;ku vkdf"kZr fd;kA

lkFkh vfHkeU;w] lfpo deZpkjh i{k usrk deZpkjh i{k] 

lkFkh bLyke vgen ds eqíksa dk leFkZu djrs gq, ,d ekg 

ds osru dk rnFkZ ih,yvkbZ Hkqxrku dh ekax dh xbZA mUgksusa 

MªkQVeSu ds ft, tsVhvks ijh{kk dh Hkh ekax dhA

,tsaMk vk;Ve
vuqdEik fu;qfDr% la?kksa ls ijke'kZ ds mijkar oSVst 

IokbaV dks vafre :i fn;k tk;A fM;wVh esa nq?kZVuk rFkk 

fctyh ls e`rd deZPkkfj;ksa ds vkfJrksa dks izkFkfedrk ds 

vkèkkj ij ukSdjh nh tk;A vkfJrksa ds ekeyksa dks vLohdkj 

ugha fd, tk;A

VhVh,t dh Hkafr vU;ksa dks ,d baØhesaV% VhVh,t dh 

Hkakfr mlh Lrj ds vU; deZpkfj;ksa lhfu;j Vhvks,t] vkj,e 

dks ,d baØhesaV fn;k tk;A lEcaf/kr lfefr dks fopkjkFkZ 

Hkst fn;k x;kA
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vkmVlksfl±x ugha% izcaèku dk dguk Fkk fd vkmV 

lksfl±x jsosU;w esa o`f¼ ,oe~ lsok lqèkkj gsrq gSA LVkWQ lkbM 

dh us ekax fd;k fd la?kksa ds lq>koksa ij fopkj gksA

78-2ø vkbZMh, ejtj ds ,fj;j dk Hkqxrku % dEiuh 

foÙkh; n'kk Bhd ugha gSA

fu;eksa ds vuqlkj nSfud etnwjksa dks xzsP;qVh dk 

Hkqxrku% ekeyk cksMZ esa izLrqr gSA

lsokfuo`Ùk deZPkkfj;ksa dks Ýh dkWYl lqfoèkk% fl¼kar 

Lohdkj gSA

VhVh,t dks lfdZy dSMj cukuk% nks lIrkg ds Hkhrj 

la?kkas dks izca/ku dh dfBukbZ;ksa ls voxr djkuk gSA

,l,l,t dk ,dhdj.k% ,dhdj.k ls ljIyl 

deZpkjh mlh ,l,l,t esa lsYl esa mi;ksx fd, tk,axsA

nks lkS :i, ds fle esa f'kfFkyrk% ,eMh,Q ds 

ySaMykbu VsyhQksUl ij ijh{kk gsrq dkWykas dks Ýh fd;k tk;A 

ekeyk fopkjkèkhu gSA

foHkkxh; ijh{kk gsrq dSysaMj% miyCèk dj fn;k x;kA

onhZ vkfn ds jsV~l esa la'kksèku% desVh dk xBu gksxkA

gsMDokVZj esa HkÙks Hkqxrku esa HksnHkko% lh,l,l LVkWQ 

dks ugha fn;k tk jgk gSA dsoy ckgj ls fu;qDr vfèkdkfj;ksa 

dks fn;k tkrk gSA

xyr <ax ls Hk qxrku dh olwyh% Mhvk sih ds 

fn'kk&funsZ'kuksa dk ikyu gksxkA

lsokfuo`fÙk dh frfFk ij Nqêh uxnhdj.k dk Hkqxrku 

ugha gksuk% ,sls mnkgj.k dkWiksZjsV dk;kZy; dks ugha Hksts x, gSaA

lhfu;j Vhvks,t (th)] VhVh,] Vhe ds VªkalQj esa 

ikcanh% ikcanh ugha gSA

HkÙkksa dk la'kksèku% orZeku esa laHko ugha gSA vksVh, ij 

fopkj fd;k tk,xkA

,ubZihih dh dfBukbZ;ksa gsrq lfefr% lfefr dh cSBd 
19-10-2015 dks gksxhA fjiksVZ rhu ekg ds Hkhrj izLrqr 
gksxkA

fMftus'ku esa ifjorZu%  ,xzhesaV dks iqu% izcaèku lfefr 
dks Hkstk tk,xkA vU; inksa ds fMftxus'ku esa ifjorZu lacaèkh 
izLrko la?kksa }kjk iz'kklu dks fopkjkFkZ gsrq Hkstk tk;A

iz'kklu ls i=

le; ls isa'ku ekeyksa dk lekèkku gks
vèkZ'kkldh; i= la[;k 40&06@2015&isu (ch) fnukad 

vDVwcj] 2015

dkWiksZjsV  dk;kZy; ds i= fnukad 2-3-2015 esa vkns'k 

tkjh fd;k x;k Fkk fd lfdZy Lrjksa ij fMiqVh th,e dks 

uksMy vfèkdkjh ds :i esa ukfer fd;k tk; ftlls fd 

isa'ku ds ekeyksa dk le; ls lekèkku gksA uksMy vkWfQlj  

;g lqfuf'pr djsxk fd le; ls isa'ku ds ekeys iw.kZ djds 

lhlh,t dks Hksts tk;A ftu lfdZyksa esa uksMy vkfQlj 

ukfer ugha gq, gS rRdky ukfer fd, tk,A

MhvksVh us dkWiksZjsV dk;kZy; dk voxr fd;k gS fd ebZ] 

2015 esa lhlh,t dks 1533 ekeys Hksts x, Fks ftlesa 

dsoy 1139 iw.kZ FksA fcgkj] egkjk"Vª] mM+hlk] jktLFkku] 

if'pe caxky] ;w-ih (if'pe) rFkk fnYyh ds ekeys vèkwjs Fks 

ftlds dkj.k okil fd, x, gSA isa'ku ds ekeys lsokfuo`fÙk 

dh frfFk ls N% ekg iwoZ lhlh,t dks Hksts tk;saA

,u,QVhbZ (ch,l,u,y) dh jk"Vªh; 
dk;Zdkfj.kh cSBd ds fy, 1-11-2015 ls 
3-11-2015 rd ds fy, fo'ks"k vkdfLed 

vodk'k
ch,l,u,y i= la[;k  

ch,l,u,y@39&2@,lvkj@2015 fnukad 7-10-2015 
lHkh lhth,e~l dks

l{ke vfèkdkjh ds vuqeksnu ds mijkar ,u,QVhbZ dh 

jk"Vªh; dk;Zdkfj.kh cSBd ds fy, 1-10-2015 ls 3-11-

2015 rd dk Lis'ky dStqvy yho dk vkns'k tkjh gSA 

;g cSBd vkSjaxkckn (egkjk"Vª) esa gksxhA

31-7-2014 ds mijkar fu;qDr deZPkkfj;ksa 
ds fy, tujy ba';ksjsal ikWfylh

ch,l,u,y 8-1-2002&fjLVªDpfjax (ikVZ) fnukad 
1-10-2015 lHkh lhth,e~l dks

1-8-2015 vFkok blds mijkar fu;qDr deZPkkfj;ksa ds 
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fy, th,l,yvkbZ Ldhe ugha gksdj uohu thvkbZ ikWfylh 

,yvkbZlh nsxhA vr% 1-8-2015 dks vFkok blds mijkar 

fu;qfDr deZpkfj;ksa dh fooj.kh dkWiksZjsV dk;kZy; dks HksatsA

fnukad 1-10-2015 ls vkbZMh,
MhihbZ MCyw&02@20022014&MhihbZ 

(MCY;wlh)&th,y&XVII] fnukad 8-10-2015] lHkh 
iz'kklfud ea=ky;ksa dks 

la'kksfèkr vkbZMh, 1-10-2015 ls 10-79 izfr'kr 

gksxk tks fd mu deZpkfj;ksa dks ns; gksxk ftuds osru 

1-12007 ls la'kksfèkr gq, gSaA

QhYM LVkWQ dk izf'k{k.k 
ch,l,u,y la[;k 3&1@2012& Vsªfuax fnukad 13-10-

2015 lHkh lhth,e~l dks

la?kkas us fu;fer etnwj] VsyhQksu eSdsfuDl rFkk 

VhVh,t dks uohu rduhd dk izf'k{k.k nsus dk vuqjksèk 

fd;k gSA bl ij fo'ks"k è;ku fn;k tk;A

ykbZlsal Qhl rFkk LisDVªe pktsZt dk 
lek;kstu

lh,eMh i= la[;k 500&87@2013&14@lh,&VI@
chMCY;w,@fjQaM fnukad 1-10-2015 lfpo MhvksVh rFkk 

izfrfyfi vfrfjDr lfpo rFkk lnL; (foÙk) dks

ch,l,u,y dks uxn ykbZlsal Qhl rFkk LisDVªe pktsZt 

Hkqxrku dh NwV ml le; rd ds fy, fn;k tk; tc rd 

fd chMCY;w LisDVªe ds tek èkujkf'k dh okilh ugha gks tk; 

o"kZ 2013&14 ds rhlj&pkSFks DokZVj esa tekèku jkf'k 

:i;k 286-24 djksM+ dh Hkh okilh dh tk;A

tsVhvks HkrhZ fu;e la{ksi esa
ch,l,u,y 5&32@2013&bZLV IV fnukad 14-10-

2015] lHkh lhth,e~l dks

bDthD; q fVo in vkb ZM h, o srueku :i;k 

16400&40500

1- vk;q 18 ls 30 o"kZ fuèkkZfjr frfFk dks

2- ,llh@,lVh vH;kfFkZ;ksa ds fy, vk;q esa 5 o"kZ dh 

f'kfFkyrk

3- vkschlh gsrq 3 o"kZ dh f'kfFkyrk

4- ihMCY;wMh vH;kfFkZ;ksa gsrq 5 o"kZ dh NwV (10 o"kZ 

,llh@,lVh rFkk 8 o"kZ vkschlh ds fy,)

5- ch,l,u,y deZpkfj;ksa gsrq 5 o"kZ dh NwV

6- dsanz ljdkj ds fu;eksa ds vuqlkj ,Dl lfoZlesu 

dks vk;q esa ykHk

fVIi.kh% vk;q fuèkkZj.k gsrq vkosnu izkIr gksus dh vafre 

frfFkA

2) 50ø lhèks rFkk 50ø foHkkxh; HkrhZ

3) lhèks HkrhZ gsrq fuEu 'kSf{kd ;ksX;rk gksxhA

,) ekU;rk izkIr fo'ofo?kky; ls izkIr cSpyj fMxzh esa 

fuEu gksuh pkfg,A

nwjlapkj] bysDVªkWfuDl] jsfM;ks] dEI;wVj] bysfDVªdy] 

vkbZVh] bUlVªwesaV vFkok ,e,llh (bysDVªkfuDl] dEi;wVj 

lkbal)

foHkkxh;
1) 50ø fjfDr;ksa dh iwfrZ fuEuor gksxhA

2) vgZrk izkIr rFkk Qst I izf'kf{kr vkWfQfl,fVax 

tsVhvkst }kjk ,sctkiZ'ku

3) 'ks"k fjfDr;ksa lhfer foHkkxh; ijh{kk }kjk Hkjh 

tk,axhA ,sls deZPkkjh tks fd 13600& 25420 esa vFkok 

blls mPp osrueku esa lfEefyr 5 o"kZ vFkok blls vfèkd 

gS mudh ik=rk gksxhA vk;q 1 tqykbZ dks 55 o"kZ ls de 

gksuh pkfg,A ,slk lEcafèkr o"kZ ds izFke tqykbZ esa gksuh pkfg,A

(,) 'kSf{kf.kd ;ksX;rk lhèks HkrhZ dkWye 7 ds vuqlkj

vFkok

(ch) dkWye 7 ds vuqlkj 3 o"kZ dk fMIyksek

vFkok

(lh) ch,llh bysDVªkfuDl@dEI;wVj lkbal

vFkok

(Mh) ch,lh (fQftDl rFkk eSFk)

fVIi.kh
(1) tsVhvks lfdZy dSMj gksxk] (2) lhth,e fu;qfDr 
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dk l{ke vfèkdkjh gksxk] (3) HkrhZ izfr;ksfxrk ijh{kk vFkok 

fuèkkZfjr fMfLlifyu] dkWye 7 esa mYysf[kr buthfu;fjax 

esa xzstq,V ,sIVhVwM 2 LVs }kjk] (4)  ,e&Vsd vH;kFkhZ Hkh 

ijh{kk esa lfEefyr gks ldrs gSA (5) iwoZ HkrhZ fu;e }kjk 

fu;qDr tsVhvks T;s"B gksaxsA (6) fu;qfDr ds mijkar T;s"Brk 

Qst I Vªsfuax esa izkIrkad ds vkèkkj ij gksxhA vkfQfl,fVax 

tsVhvkst dks Qst I dk izf'k{k.k ysuk gksxkA (7) ik=rk dh 

'krsZ± o"kZ dh fjfDr;ksa ds vkèkkj ij izFke tqykbZ gksxhA deZpkjh  

dk ijh{kk esa p;u o"kZ dh fjfDr;ksa ds fo:¼ gksxhA ckg~; 

dh ik=rk izkFkZuk i= dh fuèkkZfjr vafre frfFk ij gksxhA 

(9) lhfu;kWfjVh 1%1 ds vkèkkj ij gksxh (foHkkxh;%okg~;)A 

(10) ;fn QSt I izf'k{k.k esa nks deZpkjh leku vad ikrs gSa 

rks lhfu;kWfjVh jsthMsalh ihfj;M ds vuqlkj gksxhA ;fn nksuksa 

leku gS rks tUefrfFk ds vkèkkj ij fuèkkZfjr gksxhA vfèkd 

vkq; dk lhfu;j gksxkA ckg~; esa Hkh leku vad gksus ij 

vfèkd vk;qokyk T;s"B gksxkA (11) VsyhdkWe QSDVjht ds 

ukWu&bDthD;qfVo deZPkkfj;ksa (baMfLVª;y] ukWu&baMfLVª;y) 

dks vaMjVsfdax nsuk gksxk fd os ch,l,u,y lhMh,e fu;e ls 

xouZ gksaxsA (12) ,sCtkiZ'ku dksVs ls eqDr fjfDr;ka foHkkxh; 

dksVs esa VªkalQj gksaxhA (13) eSdsfudy bathfu;fjax esa fMxzh@

fMIyksekèkkjd vH;kfFkZ;ksa dh yxkrkj rhu ijh{kkvksa esa 

ik=rk gksxhA (14) VsyhdkWe QSDVjht flfoy bysfDVªdy 

ds deZPkkfj;ksa dj ik=rk mlds dk;Zjr lfdZyksa dh gksxhA

vgZrk rFkk izf'k{k.k izkIr fu;fer etnwj 
rFkk xzqi ^Mh* deZPkkfj;ksa dks VsyhdkWe 

eSdsfud oxZ esa izksUufr
ch,l,u,y i= la[;k 250&69@2001&ilZ III fnukad 

23-10-2015] lHkh lhth,el dks

la?kks ls fujarj izfrosnu izkIr gksrs jgsa gSa fd vgZrk rFkk 

izf'k{k.k izkIr fu;fer etnwj] xzqi ^Mh* deZPkkjh Vhe oxZ esa 

izksUufr ds fy, vHkh rd izrh{kkjr gSA vr% l{ke vfèkdkjh 

ds vuqeksnu ds mijkar fuEu vkns'k tkjh fd, tkrsa gSaA

(1) izrh{kk lwph ds vH;kfFkZ;ksa dks orZeku fjfDr;ksa ds 

fo:¼ izksUur fd;k tk;A

(2) 'ks"k vH;kfFkZ;ksa dks fodYi ds vk/kkj ij VªkalQj 

ikWfylh ds fu;e 7 ds varxZr nwljs ,l,l,t esa Hkstk 

tk;A fodYi frfFk 15-12-2015 gSA izfØ;k 31-12-

2015 rd iw.kZ gksA

tsVhvks HkrhZ fu;e 2014 ds vuqlkj 
vkfQfl,fVax tsVhdst dk fu;ferhdj.k
ch,l,u,y 5&32@2013&bZLV IV fnukad 15-10-

2015] lHkh lhth,el~ dks

ch,l,u,y cksMZ us 18-9-2015 dh cSBd esa 

tsVhvks HkrhZ fu;e&2014 dks vuqeksfnr fd;k gSA blesa 

vkWfQfl,fVax tsVhvkst ds fu;fefrdj.k dk izko/kku gSA 

,sls deZPkkfj;ksa dks uohu ;kstuk rFkk ikB~;Øe ds vuqlkj 

tsVhvks Qst&I izf'k{k.k esa Hkstk tk,xkA vr% fuEu dk;Zokgh 

'kh?kz izkjaHk djsaA

(,) 31-3-2016 rd dh foHkkxh; fjfDr;ksa dh x.kuk 

dh tk;A

(ch) 14-10-2015 rd vkWfQfl,fVax tsVhvkst dh 

la[;k ekywe djsaA

(lh) vkWfQfl,fVax tsVhvkst dk fjfDr;ksa esa lek;kstu 

fd;k tk;A

(Mh) mfpr fjfDr;ksa ds fo:¼ budks lek;ksftr fd;k 

tk;A

(b) vkjVhVhlh ds ihth,e@th,e~l ls lEidZ djds 

izf'k{k.k dk izca/k djsaA

(,Q) tsVhvkst Qst&I rFkk QhYM Vªsfuax ds mijkar mUgsa 

fu;fefr tsVhvkst fu;qDr fd;k tk;A

(th) 'ks"k fjfDr;ksa foHkkxh; ijh{kk ds dksVs esa gksxhA ,slh 

fjfDr;ksa dks dSVsxjh  ds vuqlkj dkWiksZjsV dk;kZY; dks Hkstsa] 

ftlls ,yvkbZlhbZ ijh{kk vk;ksftr gks ldsA

yhTM ykbUl xzkgdksa dks xq.koÙkk lsok 
iznku djds jsosU;w fxjkoV ij jksd yxk,a

,u-ds-esgrk] funs'kd (baVjizkbt) dk v/kZ'kkldh; i= 
la[;k 9-2-2013&,eih,y,l fnukad 21-10-2015] 

lHkh lhth,e~l dks lEcksf/kr ds va'k
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;g i= bl lEca/k esa gS fd yhTM ykbu xzkgdksa dks 
vPNh lsok nsdj jsosU;w esa fxjkoV dks jksdk tk;A xzkgdksa 
dks vk'oklu nsuk gksxk fd mUgsa nks"k eqDr vPNh lsok nh 
tk,xhA vius Lrj ij fofHkUu lfdZYksa ds ijQkesUl ij /;ku 
fn;k tk jgk gSA ,eih,y,l rFkk  ohih,u yhTM lfdZV~l 
ds 600 nks"kksa esa 60ø rFkk 40ø Øe'k% ,d rFkk 3 
fnuksa ls vf/kd yfEcr jgrsa gSaA lHkh dk iz;kl gksuk pkfg, 
fd nks"kksa esa dhe gksA dksbZ Hklh lfdZy fu/kkZfjr y{; dh 
izkfIr esa ugha gSA

fcUnqor yhTM lfdZV~l dh ekWfuVfjax ,l,l,t rFkk 
lfdZy ds th,e (bZoh) djrs gSaA ijarq baVjizkbZt fctusl 
xzkgdksa }kjk fujarj f'kdk;r izkIr gksrh gS fd lsok esa vR;f/
kd fxjkoV gSA yhTM lfdZV~l dk jsLVksjs'ku eghuksa ugha fd;k 
tkrk gSA dqN jsLVksjs'ku fnuksa ds i'pkr~ gksrsa gSaA

baVjizkbt fctusl yhTM lfdZV~l ls dEiuh dks jsosU;w 
dh izkfIr vf/kd gksrh gSA vr% lhth,el@,l,l,t gsM~l  
eksckby] czkMcSaM] ySMykabu vkfn dusD'kuksa ds lkFk&lkFk 
baVizkbt fctusl yhTM lfdZV~l ds j[kj[kko ij izkFkfe-
drk ds lkFk /;ku nsa lsok ugha nsus ij ch,l,u,y dks naM 
nsuk iM+rk gS rFkk jsosU;w gkfu gksrh gSA vr% fuEu fcanqvksa 
ij /;ku nsa%&

(1) izsR;d ,l,l,t esa tgka 50 ls vf/kd dusD'ku gSa 

fo'ks"k Vhe xfBr gksa rFkk okgu] VwYl@VsLVlZ] Lis;lZ] TokbaV 

ckDlst] TokbaV eSfVfj;y vkfn miyC/k gksA

(2) ,sls LFkkuksa ij izfrfnu ,l,l,t gsM~l rFkk 

vèkhuLFk vf/kdkfj;ksa }kjk VsfLVax gksxhA lfdZV~l dk 

jsLVksjs'ku lqfuf'pr fd;k tkuk pkfg,A

(3) ,l,l,t gsM@bZch izHkkjh fu;fefr :i ls xzkgdksa 

ls HksaV djsa rFkk mUgsa vPNh lsok nsus ds fy, vk'okLr djsaA

(4) lHkh yhTM lfdZV~l lhMhvkj IysV QkeZ ij mfpr 

:i ls Hkstsa tk;A

iz'kklu dks i=
fpfdRlk nkoksa dk Hkqxrku

Vh,Q&32@6 fnukad 23-9-2015] th,e (iz'kklu dks)

d`I;k i= la[;k ch,l,u,y@,Mfeu&I@15&8@14 

fnukad 16-9-2015 dk lanHkZ ys ftlds varxZr ckg~; 

nkoksa ds Hkqxrku dk funsZ'k gSA deZpkjh vius nkoksa dks le; 

ls izLrqr djrs gSaA ijarq iz'kklfud dkj.kksa ls le; ls 

fuiVku ugha gksrk gSA

us'kuy dkSafly rFkk vukSipkfjd cSBdksa esa vkidks 

crk;k x;k Fkk fd bUMksj ekeyksa dk Hkqxrku ugha gks jgk gSA 

lhth,e~l dks vkns'k tkjh djus dh lgefr gqbZ FkhA vHkh 

rd funsZ'k tkjh ugha gq, gSaA d`I;k deZPkkfj;ksa ds d"Vksa ds 

fuokj.k gsrq dk;Zokgh djsaA

thih,Q vfxze gsrq QaM
Vh,Q&11@11 fnukad 23-9-2015] Jh okbZ-,u-flag] 

th,e (cSafdax) dks

lfdZyksa esa thih,Q vfxze Hkqxrku ds fy, QaM ugha gSA 

d`I;k vko';d QaM fuxZr djsaA

fpfdRLkk uhfr esa la'kksèku gsrq lfefr dk 
xBu

Vh,Q 32@2 fnukad 23-9-3015] funs'kd (dkfeZd) dks

la?k dks i= la[;k ch,l,u,y@,Mfeu&1@5 fnukad 

9-9-2015 dh izkfIr gqbZ gSA us'kuy dkSafly esa lfefr 

xBu lgefr gqbZ FkhA dkWiksZjsV dk;kZy; us la?k ls bl 'krZ 

ds lkFk uke ekaxs Fks fd os vU; LFkku ds ugha gks ftlls 

Vh,@Mh, ij èku O;; ugha gksA la?k dks 'krZ Lohdkj ugha FkkA 

us'kuy dkSafly dh cSBd ds eqís dks bDthD;qfVo deZPkkfj;ksa 

ls tksM+uk mfpr ugha gSA i`Fkd :i ls izcaèku muds lq>ko 

ys ldrk gSA ijarq us'kuy dkSafly ds fu.kZ; dks <+hyk djuk 

vuqfpr gSA d`I;k fLFkfr dk iquokZyksdu djsaA

VsyhdkWe eSdsfud dh fjfDr;ksa dh iwfrZ& 
mÙkj izns'k (iwoZ) dk ekeyk

Vh,Q&24@2(,) fnukad 23-9-2015 th,e (LFkkiuk) 
dk

lfdZy vkWfQl ds i= la[;k ,e&34@fel@5@26 

fnukad 16-1-2015 dh izfrfyfi layXu gSA ,lVh dSVsxjh 

esa VsyhdkWe eSdsfud oxZ dh 54 fjfDr;ksa gSA vgZrk izkIr 
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rFkk izf'kf{kr deZPkkjh ,llh ds miyCèk gSaA blds vfrfjDr 

,lVh oxZ ls lEcafèkr VhQ VªkalQj ds Hkh bPNqd gSA

vr% lfdZy vkWfQl dks fuEu fcUnqvksa ij Li"Vhdj.k 

vkns'k tkjh fd, tk;saA

(1) D;k ,lVh dh fjfDr;ksa dh iwfrZ ,llh oxZ ds 

deZpkfj;ksa ls tksfd izf'kf{kr gS dh tk;\

(2) D;k ,lVh dh fjfDr;ksa ds fo:¼ ,lVh oxZ ls gh 

lEcafèkr deZPkkjh dk VªkalQj gks ldrk gSA

d`i;k fLFkfr dk 'kh?kzrk ls fuiVku djsaA

ts,vks HkrhZ fu;e
Vh,Q&14@2(lh) fnukad 10-10-2015] lh,eMh] 

ch,l,u,y dks

cgqr le; iwoZ 5 o"kZ dh lsok'krZ ds lkFk la'kksfèkr 

ts,vks HkÙkhZ fu;e izcaèku lfefr dh flQkfj'k cksMZ dks 

vuqeksnu gsrq Hkstk x;k FkkA tsVhvks HkrhZ fu;e dk vuqeksnu 

gks x;k gS] ijarq ts,vks HkrhZ fu;e vHkh rd yfEcr gSaA

d`I;k bls dkfeZd ;kstuk ls i`Fkd djds vuqeksfnr 

djkus dk d"V djsaA

,ubZihih vixzsMs'ku ls mRiUu LVSxus'ku
Vh,Q&26@6 fnukad 10-10-2015 funs'kd (dkfeZd) dks

d`i;k us'kuy dkSafly dh ppkZ dk lanHkZ ysA

,ubZ&1] ,ubZ&2] ,ubZ&3 osruekuksa esa dk;Zjr 

deZpkjh ftUgsa LVSxus'ku bUØhesaV feyk gS iqu% vixzsMs'ku 

gksus ij uohu osrueku ds vfèkdre osrueku ij osru 

fuèkkZfjr gksrk gS tks fd iwoZ osru] LVSxus'ku bUØhesaV dh 

jkf'k ls de gksrk gSA vixzsMs'ku ds LVSaxus'ku bUØhesaV dk 

Hkh ykHk ugha feyrk gSaA vixzsMs'ku ugha feyus ij ykHk tkjh 

jgrk gSA us'kuy dkSflay esa deZPkkfj;ksa dks gkfu ls cpkus gsrq 

MhokbZ la[;k 7 (43)&bZ III (I)@70 fnukad 15-2-71 

dk mYys[k fd;k x;k Fkk tks fd fuEuor gSA

ßfuEu osrueku esa izkIr osru ilZuy is dh lqj{kk ilZuy 

is dh Lohd`fr }kjk dh tk ldrh gSA i= esa ,yMhlh dk 

;wMhlh esa osru fuèkkZj.k Hkh mfYyf[kr gSAß

mi;qZDr ds vfrfjDr MhvksbZ ds i= la[;k 7 (22)&bZ 

III@6 fnukad 22-10-1983 esa of.kZr vkbVe (4) dk 

lanHkZ fy;k tk ldrk gSA

d`i;k leqfpr fopkj rFkk lekèkku lqfuf'pr djsaA

eè;izns'k esa VhVh, dh foHkkxh; ijh{kk
Vh,Q14@2(,) fnukad 13-10-2015] th,e (HkrhZ) dks

d`I;k 13 vDVwcj dh ppkZ dk lanHkZ ysaA iz'u i= 

1 rFkk 2 ls 7 vad ckgj dj fn;k x;k gSA ijarq vgZrk 

dh ik=rk ;Fkkor gS ftlls deZpkjh gkfu esa gSA bl izdkj 

vH;kfFkZ;ksa dks =qfViw.kZ iz'uksa dk eqvkotk ugha fn;k x;k 

gSA lfdZy us ekeyk gsMDokVZj dks Li"Vhdj.k gsrq Hkstk gSA

d`i;k gLr{ksi djsa ftlls fd iquokZyksdu gksA

eè;izns'k lfdZy esa jktx<+ ,l,l,t dk 
Xokfy;j fctusl ,fj;k esa ,dhdj.k

Vh,Q 18@18 fnukad 13-10-2015 funs'k (dkfeZd) dks

jktx<+ ,l,l, dk Xokfy;j fctusl ,fj;k esa 

lfEefyr fd;k x;k gS tks fd 300 fdyksehVj dh nwj ij 

gSA ijarq Hkksiky ls dsoy 100 feyksehVj gSA jk;x<+ rFkk 

Hkksiky ds eè; csgrj dusDVhfoVh gSA lhth,e eè;izns'k us 

flQkfj'k dh gS jktx<+ dks Hkksiky fctusl ,fj;k esa j[kk 

tk;A d`i;k mfpr dk;Zokgh lqfuf'pr djsaA

eè;izns'k lfdZy us i= fnukas 24-8-2015 }kjk 

iquokZyksdu dk vuqjksèk fd;kA

d`i;k iquokZyksdu lqfuf'pr djsaA

fcuk gsM ds ,l,l,t
Vh,Q 36@2 fnukad 13-10-2015] Jh vuqie JhokLro] 

lh,eMh ch,l,u,y dks

mÙkj izns'k (iwoZ) lfdZy esa fughr ,l,l,t fetkZiqj] 

nsofj;k] y[kheiqj] [khjh] QStkckn rFkk lqYrkuiqj esa gsM~l 

ugha gSA vfèkd le; ls in fjDr gSaA vU; lfdZyksa dh Hkh 

,slh n'kk gks ldrh gSA

fnukad 6 vDVwcj dksesaV ds le; vkidks crk;k x;k 

Fkk fd fcgkj dks VªkalQj gq, vfèkdkjh vHkh rd in xzg.k 

ugha fd;k gSA bl lanHkZ esa if'pe ;wih mnkgj.k gSA la?k ds 

le> ls ijs gS fd ,sls vkns'k D;ksa tkjh gksrs gSa ;fn mudk 
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dk;kZUo;u ugha fd;k tkrkA

la?k dh ekax gS fd lHkh ,l,l,t ds gsM~l ds inksa dh 

iwfrZ dh tk;A

lwpuk,a vkfn
lfpo] MhvksVh ls HksaV

fnukad 6 vDVwcj dks Qksje ds usrkvksa] pS;jeSu 

(egkea=h) ,u,QVhbZ] la;kstd (egkea=h] ch,l,u,ybZ;w)] 

egkea=h ,vkbZch,l,u,ybZ, rFkk Lus us lfpo ls HksaV djds 

fuEu eqís mBk,

Vkoj dEiuh
lfpo] MhvksVh us crk;k dh VkWoj dEiuh ch,l,u,y 

ds fgr esa gSA blds cuus ls ch,l,u,y ds foÙkh; Hkkj esa 

deh gksxhA

78-2ø vkbZMh, dk ykHk
lfpo us izfrfufèk;ksa dks crk;k fd MhvksVh ds foÙk foHkkx 

us viuk dk;Z iw.kZ dj fn;k gSA ekeyk MhvksVh ds isa'ku 

foHkkx esa gSA ftls 'kh?kzrk ls iw.kZ djk;k tk,xkA

lh,eMh ls cSBd
la?k ds vè;{k rFkk egkea=h us fnukad 7 vDVwcj dks 

lh,eMh ls cSBd djds fuEu eqíksa ij ppkZ dhA

Vkoj dEiuh
lh,eMh us voxr djk;k fd bUVj fefufLVª;y xzqi esa 

ch,l,u,y funs'kd (lh,e) rFkk th,e (bÝk) dks lfEefyr 

fd;k x;k gSA bUVj fefufLVª;y xzqi dks dSfcusV ds fopkjkFkZ  

gsrq foÙkh; rFkk laxBukRed <+kapk rS;kj djuk gSA

,u,QVhbZ i= la[;k Vh,Q 18@9 fnukad 4-9-2015 

ds ekè;e ls lapkj ea=h ls ekax dh Fkh fd ch,l,u,y 

dk baVj fefufLVª;y xqzi esa izfrfufèkRo gks ftls MhvksVh us 

eku fy;k gSA

{ks= esa lkekuksa dh deh
lh,eMh us deh dks Lohdkjk rFkk vk'oLr fd;k fd  

eqís ij dk;Zokgh gks jgh gSA

 ih,yvkbZ dk Hkqxrku
la?k ds izfrfufèk;ksa ds ckjEckj ncko ij lh,eMh us 

dgk fd ekeys dks ns[kk tk jgk gSA

xqM+xkao ftyk lEesyu ,oa lsfeukj
fnukad 9-10-2015 dks xqM+xkao (gfj;k.kk) esa 

,u,QVhbZ ds ftyk lEesyu ds volj ij ,d lsfeukj 
vk;ksftr fd;k x;kA lsfeukj dh vè;{krk dk- diwj flag 
us dh rFkk jk"Vªh; egkea=h lfgr lkFkh ,l-ih-eygku jk"Vªh; 
mikè;{k] lkFkh ,p-ds-xks;y lfdZy ea=h ,oa vU; ;wfu;uksa 
ds ifjeaMyh; ,oa LFkkuh; usrkvksa us lsfeukj dks lEcksfèkr  
fd;kA lsfeukj esa efgyk dfeZ;ksa lfgr djhc 200 deZpkjh 
mifLFkr FksA lsfeukj esa ch,l,,y ds fodkl ij ppkZ ds 
nkSjku lkFkh lh-flag egkea=h us foLrkj iwoZd ch,l,u,y esa 
vkbZ fxjkoV ij vius fopkj j[ks vkSj ljdkjh uhfr;ksa dks 
nks"kh Bgjk;kA mUgksusa deZpkfj;ksa ls vihy dh fd ch,l,u,y 
dks ge iqu% iwoZ ds xkSjo'kkyh fLFkfr esa yk ldrs gaS vxj gj 
dehZ vius dk;Z dk fu"iknu fu"BkiwoZd djsaA Jh mek'kadj 
ikaMs ofj"B egkizcaèkd xqM+xkao us Hkh lEcksfèkr fd;kA var esa 
dk- diwj flag }kjk èkU;okn Kkiu ds mijkar lHkk dh lekfIr 
dh xbZA Hkkstukodk'k ds xkn izfrfufèk lHkk us loZlEefr ls 
lkFkh diwj flag lkFkh t; 'kadj ;kno ,oa ujs'k dqej dk 
Øe'k% vè;{k ftyk ea=h] dks"kkè;{k ds lkFk vxys dk;Zdkfj.
kh dk fuokZpu fd;kA

dkiksZjsV dk;kZy; ifjlj esa /kjuk
fnukad 19 vDVwcj dks Qksje ds rRok/kku esa /kjuk 

izksxzke laxfBr fd;k x;kA bl /kjus esa dkWiksZjsV dk;kZy;] 
,uVhvkj] ,uVhih gfj;k.kk rFkk mÙkjizns'k (if'pe) ds 
deZpkjh lfEefyr gq,A lkFkh bLyke rFkk jktekSyh us Hkkx 
fy;kA lkFkh bLyke vius Hkk"k.k esa ih,yvkbZ dh i`"BHkwfe 
ls voxr djkrs gq, rn'kZ Hkqxrku dh ekax dhA

jsosU;w esa o`f¼
dEiuh us iwoZ o"kZ dh rqyuk esa 800 djksM+ :i, ls 

vf/kd jsowU;w vftZr fd;k gSA ;fn fMijhf'k,'ku ewY; dks 

ugha fy;k tk; rks foÙkh; gkfu 1@2 gks tk,xhA
'ks"k Hkkx i`"B 16


